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Based on new research, the discovered potential of older adult power in wisdom, 
experience, time, and inherited wealth requires rethinking attitudes, strategies, 
structure, roles, and leadership style. The new paradigm advantage sees older 
adults as active, healthy, and capable of making significant contributions, the 
same potential seen for youth after WWII (five decades ago) before societal 
aging.  
 
"Chronological age is an empty variable" as it does not consider gender, race, 
education, religion, health, or physical fitness. The term older, senior, or maturing 
adult, includes multiple categories: Middle Adult [50-64]; Young-Old [65-74]; Old-
Old [75-84]; and Oldest-Old [85plus]. 40% of Americans are age 50plus (40/50 
window). 58% of adults over 50 have no religious affiliation. More adults are over 
65 than under the age of 18. Age 65plus is the fastest growing segment of the 
population with 1/3 of their life ahead of them By 2014 the last Boomer segment 
turns 50 with 1/2 their life ahead of them. 
 
Dr. Herb Shore of the Jewish retirement center in Dallas, TX is recognized as 
developing the following older adult categories and the creative approach needed 
for each. There are Go-Go older adults: (1) The largest portion in or out of the 
church; (2) They’ll either be going in Kingdom work or in secular work or personal 
goals; and (3) They can be challenged to pursue Kingdom goals and objectives. 
There are Slow-Go older adults: (1) They can do anything younger groups can, 
slower; (2) Health, economics, family commitments may slow them down; and (3) 
Kingdom work through the church’s ministry can be adjusted to allow 
participation. There are Can’t-Go older adults: (1) Physical, economic, or family 
may prevent active engagement in Kingdom work; (2) They want to be a part of 
the church’s ministry; and (3) Creative planning can enable them to make 
contributions according to their available physical, emotional, and relational 
resources. There are Won’t-Go older adults: (1) Many can, but choose not to be 
involved; (2) The task is to discover their motivational blockage; and (3) Creative 
thinking and training can evangelize this group. 
 
Consider the following points which were identified by church growth research, 
and how older adults can be depended upon to respond: 
 
Growth: Older adults are the fastest growing part of the population, especially in 
churches, and will be for the next three decades. 
 
Discretionary Time: Older adults average 2 to 3 times as many available hours 
for church-related activities as any other age group. 
 
Financial Support: Older adults contribute 70% of the average church budget. 
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Stability (3-5% annual congregational mobility loss): Older adults change address 
on average once every 12 years, compared to the national average of once 
every 7 years. 
A youth oriented society no longer exists. Instead we are now an aging society. 
No historical models exist for aging nations or churches. A reassessment of 
society requires a new definition of youth, middle adults, and older adults to 
recognize that older adults: (1) Have experienced more change than all other 
generations combined; (2) Have more abilities and personal resources than any 
other group; and (3) Combining generations, the church can experience spiritual 
synergy. 
 
Online older adult professional certificate programs from CASA Academy and 
Anderson University were heretofore not offered anywhere. Older adult 
ministering across the life course requires new approaches to Christian 
education, training, and evangelism. Sometimes people are limited by the 
attitudes of congregations as to how they can serve. The scriptures tell us that 
God has a plan for each of us and it is a plan of hope and meaning. There is no 
age limit on that promise. Attitudinal adjustment is essential regarding aging in 
following God’s Word.  
 
Life course wellness, generosity/benevolence development, and evangelism are 
emerging new ministries. The major contributors to shorter life are obesity, 
alcohol consumption, smoking, lack of spiritual health. Knowledge about proper 
nutrition, exercise, disease and illness (heart, cancer, stroke, and mental health), 
long-term care centers, end of life treatment and religious beliefs, as well as the 
choices one makes effects the potential length and quality of life enjoyed by the 
individual. (Achenbaum, 2005, Chapter 4). 
 
Jeffrey Levin postulated on the bases of his research that religion affiliation 
benefits health by promoting healthy behavior and lifestyles; buffering the effects 
of stress and isolation; strengthening the physiological effects of positive 
emotions; reinforcing health promoting personality styles; nurturing hope, 
optimism and positive expectations; activating an altered state of consciousness; 
and invoking paranormal means of healing others. (Levin, 2001, 13-14) 
 
Since approximately 88 percent of wealth is tied up in non-cash assets, it's 
essential for church leadership to understand this dimension of potential 
stewardship and to provide proper guidance. 
 
Pastor of Adult Wellness and Caring Ministry; Pastor of Older Adult Evangelism; 
and Pastor of Development and Middle Adult Ministry are positions which church 
leadership needs to create to minister to older adults. The first is a more 
traditional position which many churches already have in place. The latter are 
more revolutionary positions which only a few churches are cultivating. For a 
copy of the Pastor of Development and Middle Adult Ministry position description 
email chism.w.robert@comcast.net. 
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Older adult research reveals a bottom up leadership preference, upfront 
disclosure, impatience tendency, as well as a real distain for arrogant attitudes or 
condescending service opportunities. Church leadership may need to be more 
open, receptive to new ideas, willing to let go more, share responsibility, and 
involve the members as teammates. Possible organizational and leadership style 
areas of reengineering might include (1) Annual goals for Baptizism; 
Membership; Attendance; Older Adult Evangelism (In and Out- reach); Missions; 
Church Planting; Wellness; and Generosity/Benevolence/Debt Reduction; (2) 
Before the annual business meeting, conduct informal meeting(s) with active non 
elected members to sell the board’s proposed vision, goals, plans, and budget by 
presentation, full disclosure, open discussion, and serious evaluation into 
expressed concerns and offered suggestions; (3) Having annual goal 
measurement and reporting; (4) Holding both church leadership and membership 
equally accountable; (5) Better community and congregational demographic 
information gathering, analysis and planning; and (6) Improved website and 
email marketing techniques. 
 
Some of the above research findings were takeaway points from Instructors 
Dickerson and Watkins in the first module, “Changing Images of Aging and 
Generations”, at CASA Academy. The balance was from extensive personal 
environmental scanning. The author’s interpretation of the research materials 
sited is solely his own. 
 


